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EMU employees learn their value
Thirty-nine Eastern Michigan University employees received the ultimate pat on the
back.
The Second Annual Institutional Values Awards were announced in six categories during
the Fall Convocation Sept. 24 in Pease Auditorium. Winners ranged from a coordinator
of a teacher certification program to a Web communications director to separate
tandems who promote diversity and community service. Two teams, focused on
innovation, and learning collaboration and outreach, respectively, also were honored.
''This program is one of the most important ones we
do as a University because it allows us to recognize
people who otherwise would not be recognized for the
good work they're doing," said Martha Tack, senior
executive for presidential initiatives. "For the
committee, it's almost overwhelming -- when we read
the nomination materials-- how hard people at EMU
work and how loyal they are."
The purpose of this institution-wide award program is
to recognize the exemplary efforts of individuals or
teams working to support the EMU mission, guiding
principles and institutional values. Individual awards
were given in four categories and two awards were
given to honor team excellence. Each of the awards
carries a $3,500 monetary stipend, funded by the
EMU Foundation. In cases where a team won an award, the stipend will be divided
equally among the team's members.
More on this story...
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Thirty-nine Eastern Michigan University employees received the ultimate
pat on the back.

Sept. 28, 2004 issue

EMU employees learn their
value; faculty, staff honored
with Institutional Values
Awards in six categories
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By Ron Podell

The Second Annual Institutional Values Awards were announced in six
categories at the Fall Convocation Sept. 24 in Pease Auditorium. Winners
ranged from a coordinator of a teacher certification program to a Web
communications director to separate tandems who promote diversity and
community service. Two teams, focused on innovation, and learning
collaboration and outreach, respectively, also were honored.
"This program is one of the most
important ones we do as a University
because it allows us to recognize people
who otherwise would not be recognized
for the good work they're doing," said
Martha Tack, senior executive for
presidential initiatives. "For the
committee, it's almost overwhelming -
when we read the nomination materials
- how hard people at EMU work and how
loyal they are."
The purpose of this institution-wide
award program is to recognize the
exemplary efforts of individuals or teams working to support the EMU
mission, guiding principles and institutional values. Individual awards were
given in four categories and two awards were given to honor team
excellence. Each of the awards carries a $3,500 monetary stipend, funded
by the EMU Foundation. In cases where a team won an award, the stipend
will be divided equally among the team's members.
Institutional Values Award winners were formally honored at a fall
convocation Sept. 24. Following remarks from Interim President Craig
Willis, winners were invited to join Willis for lunch at University House.
Winners and their respective categories are as follows:
Christine Lancaster, coordinator of the post-baccalaureate teacher

certification program, won the award for Contribution to the Quality of
Student Learning Experiences. Lancaster is credited with increasing
enrollment in the program by approximately SO percent
in three years. Prior to July 2000, there were
approximately 425-525 students. Current enrollment is
820.

Lancaster

To help students make better choices by giving them
timely information, Lancaster developed a quarterly
newsletter for post-baccalaureate students and now
edits a monthly, electronic e-mail message. Lancaster
also has created an extensive set of checklists to help
students proceed through the teacher certification

program.
In a recent College of Education survey (of approximately 800 students),
Lancaster was the highest-rated adviser named by students. She changed
group advising from a "talking head" session to an interactive PowerPoint
presentation where she shows students how to access information and
understand college and University requirements using Internet resources.
"This award is important to me because it recognizes the importance of the
adviser in student development, academic success and the educational
experience. It is easy to be dedicated to the students in the post
baccalaureate teacher certification program," Lancaster said. "I have found
these students to be motivated learners interested in quality education and
personal development. Additionally, the education provided through the
teacher preparation program at Eastern Michigan University is of such high
caliber that I am honored to have the opportunity to serve it."
"Many students have commented on her sensitivity to their needs," said
Sharon Draper, manager of the EMU-Flint campus, who provided a letter of
recommendation. "They also state that she makes them feel as if they are
human beings, not just a student number with Eastern Michigan
University."
Rhonda Delong, director of Web communications, University Marketing
and Communications, was honored with the award for Continuous
Improvement, Innovation and/or Customer Service.

Delong was honored for her creation of a University Web site and her
tireless devotion to helping departments and divisions on campus create
their own Web pages. Her contributions include creating
customized or specialized Web sites, including the EMU
Historical Walking tour site and the Campus
Concept/Master Plan site. Delong also has worked with
ICT and Instructional Technology in the creation of E
Postcards, a feature that enables faculty, staff and
students to send personalized messages along with
positive images of EMU to colleagues, friends, family
and alumni. Admissions have integrated E-Postcards
into its student recruitment efforts.
Delong

In addition, Delong has worked closely with ICT on the
development of EMU's technology infrastructure, which ensures that
servers, database structures, application development support, network
protocols and attention to issues of security and privacy are integrated
with the development of EMU's overall Web service initiatives.
"I came to EMU because it is the type of place that resonates with my
values and approach to life -- things like service, growth, integrity,
challenge and striving for excellence," Delong said. "There are so many
people here who dedicate themselves to what Eastern stands for, and it is
a wonderful and humbling honor for me to be selected for an award
focused on the institution's core values. The work that I do is only one part
of a larger whole. I have a great deal of esteem for my colleagues, and I
am genuinely grateful for their collaboration and their many contributions
to what makes EMU great. I also am profoundly grateful for their support,
which takes many forms, and I view this award as a reflection of our
collegiality."
Jessica Alexander, assistant professor of communication and theatre
arts; and Mary Jo Desprez, associate director, University Health Services,

garnered the award for Diversity, Human Dignity and

Multicultural/International Involvement.
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Alexander

Alexander and Desprez were recognized for their
ongoing work with the CloseUP Theatre Troupe, which
they created in 1997. The CloseUP Troupe is a group of
EMU students that uses theatre to examine, inform and
enlighten audiences about social, health and wellness
issues with an emphasis on diversity and inclusion.
CloseUP themes have included racism, sexism, sexual
orientation, religion and faith, personal health, civil
rights, unemployment, affirmative action, terrorism,
drinking and loneliness. The Troupe has been a
significant force for tolerance, acceptance and
multicultural understanding.

"This award, while honoring traits such as human dignity and multicultural
awareness, is an award (to me) about honoring, celebrating and
empowering the student voice which I hope we have done in our work with
CloseUP, in the classroom and in everyday interactions,"
Alexander said.
Desprez agreed.
"As you can imagine, I am thrilled and humbled by this
honor. The troupe is a wonderful example of a group of
dedicated faculty/students/staff who are willing to take
advantage of this community's diversity and to take
risks to explore the issues in a safe, creative,
educational and provocative way," Desprez said. "The
Desprez
collaboration between Decky and I is incredibly special
and powerful, and one of the things I value most about my position."
Peggy Harless, director of community service,
leadership and VISION; and Kathleen Stacey,
professor of communication and theatre arts and
director of Academic-Service Learning (ASL), took home
top honors for Public Engagement and Community
Service.

The two have been instrumental in making community
service a vital part of the academic experience for EMU
students.
VISION provides 800-1,000 volunteer
......__""-'-'.............___,
opportunities
annually and more than 21,000 hours of
Harless
service to community agencies each year. To date, 109
faculty have gone through ASL seminars to learn how to integrate ASL
experiences into their courses. Based on survey results, it is estimated that
more than 100 courses are offered with a service-learning experience.
These courses engage approximately 2,200 students, who provide
approximately 33,000 hours of service annually to area nonprofit agencies
and school districts.

__

"We are thrilled to receive the Institutional Values
Award, most importantly because we were nominated
by students," the two said in a joint statement. "These
students recognize the importance of collaborations
between Academic Affairs and Student Affairs in order
to provide a holistic educational experience. It also
means that the University recognizes the effort and
commitment of students, faculty and staff to create
meaningful partnerships with the community."

The Innovagency {Division of Stude•t Affairs) won Stacey

the award for Team Excellence. Team m�mbers
included Chris Aris, director, Children's Institute; Vickie Bagherz:adeh,
director of business operations; Alan Beesley, student; Tracey
Buhinicek, senior secretary, Campus Life; Kevin Devine, director of
Student Media; Phoebe Foy, McKenny Union/Campus Life; Jeff Kor as,
assistant director of business operations. Kathleen Russell, assiHant
dean, dean of students office; Lewis Salfage, assistant director of
housing/apartments.
The Innovagency was
recognized for infusing
innovation into the work
plans of departments
within Student Affairs.
Implemented idecs have
helped maximize
resources, save d:>llars,
enhance revenue� and
improve customer service,
both to the campus and
the surrounding
community.

CAMPUS INNOVATORS: The following
individuals made up The Innovagency
Team that won the Institutional Values
Award for Team Excellence. They are
(front row) Tracey Nichols Buhinicek,
Kevin Devine and Jeff Koras; (middle
row) Phoebe Foy, Chris Aris and Ala
Beesley; (back row) Kathleen Russ�I,
Lewis Savage and Vickie Bagherzadeh.

Ideas executed have
ranged from collei:ting
cereal box tops to
generate up to $20,000 in
new funding for Tie
Children's InstitutE to
offering instructio ,al
swimming to the Ypsilanti
community.

"It is the intrinsic value of
being recognized publicly
by our peers that has honored us most," Bagherzadeh said. "It validates
for each of us the added value we contribute as a team, the impor.ance of
innovation for our future and inspires us to a new level of excellen,:e. We
are elated to be chosen to receive this most prestigious award and would
like to thank everyone who had a hand in making this a reality for us."
The Secondary Methods Group, comp:>sed of 24 faculty members in
three colleges and 14 departments, were rewarded in the category of
Support Role in Teaching, Learning, Schclarship, Research and/or ::reative
Activity.

This network of professional education foculty is a learning community that
offers opportunities for collaboration and outreach. The group has
enhanced opportunities on campus for in;;truction, service, cooperation
among colleges and departments, and stJdent support.
For example, the group
has positively impacted
instruction at EMU by
mentoring new faculty in
academic-service
learning, field-based
teaching and classroom
research.
Members of the group

have served as presenters
at community college
adviser days, created
demonstrations for EMU's
Family Day and served as
mentors of students on
grant projects, such as
the U.S. Department of
Education Teacher Quality
Grant. Off campus,
members have
represented EMU at
Ypsilanti and Willow Run
Schools, the Science
Olympiad and Natural
History Day.

SOUND METHODS: The Secondary Methods
Group won the Institutional Values Award
for a Support Role in Teaching, Learning,
Scholarship, Research and/or Creative
Activity. Some of the team's members are:
(front row) Sandra Rutherford, Guey-Meei
Yang and Russell Olwell; (middle row) Pat
Williams-Boyd, Barbara Gorenflo, Anne
Nerenz and Joanne Caniglia; (back row)
Ellen Hoffman, Doug Baker and Cathy
Fleischer.

The group promotes cooperation by bringing together faculty to help plan
and create large-scale collaborative grant projects, which the resources of
one college cannot fully support.
In terms of student support, the group has been instrumental in using
academic-service learning as a methodology in classes, helping students
gain valuable classroom skills before their student teaching.
"The Secondary Methods Group is a model about how individuals from
across campus can collaborate across departmental and college lines to
focus on improving the experiences of our students," said Russell Olwell,
professor of history and philosophy. "It also serves as a real support and
mentoring group for faculty in their teaching, scholarly activity and grant
writing."
In addition to Olwell, team members include Douglas Baker, English
language and literature; Wendy Burke, teacher education; Joanne
Caniglia, mathematics; Philip Cardon, School of Technology Studies;
Margaret Coffman, biology; Cathy Fleischer, English language and
literature; Ronald Fulkert, School of Technology Studies; Barbara
Gorenflo, teacher education; Ellen Hoffman, teacher education; Larry
Kolopajlo, chemistry; Georgea Langer, teacher education; Barbara
Leapard, mathematics; Peggy Liggit, biology; Anne Nerenz, foreign
languages and bilingual studies; John Palladino, special education;
Sandra Rutherford, geography and geology; Rebecca Sipe, English
language and literature; Alane Starko, teacher education; Donald Staub,
Office of Collaborative Education; William Tucker, English language and
literature; Pat Williams-Boyd, teacher education; Bonnie Wylo, physics
and astronomy; and Guey-Meei Yang, art.
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In his 40 days as interim president, Craig Willis has seen a lot.
Sept. 28, 2004 issue

He said he has seen many shining examples of what the University is while
acknowledging the Institution can be even better and stronger as long a� it can find
a way to fully move past the University House controversy of the past year.

Willis points to EMU'S
many strengths, but
said University must
move forward

"Certainly, we need to get out of the game of denigrating EMU. This is a wonderful
place," Willis said. "I hope our long University nightmare is over. It (the ability to
move on) will happen to people incrementally. Let's let it go and move forward."

By Ron Podell

Willis's remarks came during the annual Fall Convocation, which also included the
naming of Institutional Values Award winners (see story in this issue), at Pease
Auditorium Sept. 24.
During his 30-minute speech, Willis
touched on many positives at EMU,
including its commitment from
faculty to students; its strong
history of providing public service;
its ability to do more with less;
recent accomplishments -- of
faculty, students and alumni -- that
have made national news; and the
strong start to the school year
created by a smooth move-in and
orientation.
''The University is about and for the
students. We are here for them,"
Willis said. "Everything we do must
be focused on their experience in
COME TOGETHER: Eastem Michigan
and out of the classroom."

University Interim President Craig Willis

But faculty are not the only ones
speaks during the Fall Convocation in
responsible for the welfare of EMU's Pease Auditorium Sept. 24.
student base, he said. "Admissions
is every single person's
responsibility," he said.

The idea of EMU employees wearing many caps has been reality for some time.
"People here are proud of the fact that they can do more with less. I hope that's
not always the case," Willis said, making reference to EMU's history of limited
resources. "People make things work here without always having the optimum
circumstances."
For example, Wiiiis noted that EMU "was worn around the edges" because the
averageage of its classroom buildings were more than 40 years old. He was hopeful
the University will eventually receive state capital dollars to make much 1eeded
improvements to Pray-Harrold and Mark Jefferson. Renovations for EMU's two
largest classroom buildings have been the Board of Regents' top capital projects for
the last four years but state budget constraints have delayed progress.
Willis said he has found EMU to be a "very caring place," citing its strong
commitment to public service and volunteerism. He pointed to the Unive-sity's
Center for Community Building and Civic Engagement; American Human cs and
Academic-Service Learning programs, Its participation in the Washtenaw United
Way Day of caring and its cooperatives with the City of Ypsilanti.
With all of its positives, Willis Is aware that EMU cannot truly move forward until the
University House issue is put to rest. To move that process along, Willis repeated
what he proffered at the Sept. 21 Board of Regents meeting: If there is any more

evidence regarding University House that needs to see the light of day or any other
issue of concern, he is willing to meet with individuals, who will be allowed to air
their concerns without fear of retribution. However, he added that he will deal "with
evidence, not gossip."
"People are in various stages of anger, sadness and denial," he said, referencing
the University House controversy. "A loss of trust is like a death in the family.
Sometimes, it takes someone to move forward and say 'enough.' I hope to be that
catalyst."
"EMU is resilient. That's very important," he said. ''That is evident in how we
responded to budget cuts in the last few years. In a time of constrained resources,
we've been able to continue some strategic initiatives. We've responded to a
barrage of negative publicity and kept students first. There are many strengths
here and we will have to draw upon them in the future
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New student center
has official
groundbreaking
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By Ron Podell

Excited crowds huddled under a large tent and peered out at an uneven
moonscape of land bordered by green and white balloons. For Glenna
Frank Miller, it might as well have been heaven.
After getting state approval for the new student center project, an official
groundbreaking ceremony -- complete with hardhats and the EMU
Marching Band -- took place on the site at the northwest corner of campus
Sept. 21.
"This is EMU's time to celebrate a project that will make a positive,
powerful impact on EMU," said Miller, director of McKenny Union and
Campus Life, before a crowd of nearly 200 University faculty, staff,
administrators students and guests .
Construction is
expected to
start soon and
is expected to
be completed
sometime in
McKenny Union,
the current hub
of student life,
will be
renovated and
used for
administrative
offices. The
renovated
McKenny will
provide much
needed campus BREAKING GROUND: Eastern Michigan University
meeting room officia Is and student leaders, past and present,
participate in the ceremonial turning of dirt at the
space;
consolidation of official groundbreaking of the new student center
administration Sept. 21. The 181,000-plus, square-foot project to be built on the former site of Pine Grove
functions
Apartments
- is expected to be completed
including
sometime in late fall 2006.
human
resources, budgeting, career services, and institutional research and
university advancement. Much of McKenny's public space will be preserved.
Interim President Craig Willis noted that the current McKenny Union
opened in 1930 and has served the campus for 76 years.

"If this building (new student center) is going to serve us another 76
years, that will take us to 2082," he said. "Think about it. It has a big job
to do."
The new student center will be approximately 180,000 square feet and will
include a dining marketplace, bookstore, meeting space, banquet facilities,
and retail and office space on the first floor. The second floor will include a

spaces for students. The third floor will house the Student Organization
Center, meeting rooms, and offices for Campus Life, VISION, Event
Planning, building administration and a restaurant overlooking University
Park.
To make the building more inviting during the warmer months, glass
paneled walls on the east side of the building will maximize the natural
daylight as much as possible and also promote the view of U niversity Park
and the Lake House. In the winter, students can gather around the
fireplaces that will dot the common areas.
The State's Joint Capital
Outlay Subcommittee
(JCOS), in April, voted to
approve the Use and
Finance Statement for
EMU's $45 million Student
Center and McKenny
Union reassignment
project. A Use and Finance
Statement is required by
the state on all projects
.....
__..
_
_
S: -P
AM
U_
_
Tis
C_
T
_
is
rt
ha_
_
F_
C__
R
t'_
s__
__
_
E
O
_
_
N
E_
_
__
,._
exceeding
$ 1 million .
rendering of the new student center

shows a bustling area of student activity
outside the structure.

Because of delays in
receiving approval, the
cost of the new student center project has increased because of a
subsequent jump in steel prices, said Aaron Preston, director of facility
planning, management and construction.
As a result, the project has increased from $37.5 million to $39.5 million .
However, JOCS has agreed to the changes as long as the overall cost of
the new student center and McKenny Union renovation combined does not
exceed the original $45 million budget. To stay within budget, the McKenny
Union renovation plan has been pared from $7.5 million to $5.5 million.
The idea for a new student center began as far back as 1993 with informal
discussions among University officials, recalled Jim Vick, vice president for
student affairs, who said foot traffic quickly escalated from 1,000 persons a
day to approximately 8,000 within a year after a renovated McKenny Union
reopened in 1991. The result was long lines in the food court and at the
bookstore, still staples of McKenny Union today.
"In the 31 years I've been here, I don't think there's a building that will
have a greater impact on student life," Vick said of the new student center.
Student Government President Edward Davis II agreed.
"This site will be the centerpiece of campus for years to come," Davis said.
"We will bring the union to the students rather than bring the students to
the union."
To cap off the day of speeches, EMU dignitaries, student leaders and
members of the construction and architectural firms donned hard hats and
scooped dirt as they posed for groundbreaking photos.
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Eastern Michigan University Regents Jan Brandon and Steven Gordon will
coordinate the search for the University's next president.
Sept. 28, 2004 issue
Regents announce
search for new
president has begun
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By Ron Podell

"We are honored to serve in this very important capacity and look forward
to the search," said Brandon. "We are in stage one of the process. Our first
goal is to have a search firm selected within the next
few weeks. We are accepting proposals from national
search firms who have experience in presidential
searches."
Brandon said that once a national search firm is
selected, the next steps would include: defining the
composition of the search committee; giving
stakeholder groups the opportunity for input;
developing search committee guidelines; and
developing a timeline for the search.

..
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Brandon

Brandon will serve as th e spokesperson for the presidential search process.
"The process has begun and we're l ooking forward to meeting with as
many groups as possible to gather information," Brandon said.
As a means of providing information while the search process is in
progress, a Web site, w ww/emich .edu/presidentialsearch, has been
created.
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A collective bargaining agreement between Eastern Michigan University and the
EMU chapter of the American Association of University Professor:; {AAUP) was
approved by the EMU Board of Regents today at its regular mea:lng.
Sept. 28, 2004 issue

Regents approve
faculty union contract

By Ward Mullens

The new agreement between EMU and the AAUP's 631 members extends from
Sept. 1, 2004 to Aug. 31, 2006.
Full-time faculty members will receive a 3. 25 percent salary adjustment in each
year of the two-year contract. It's projected that the agreement will increase the
University's fiscal year 2004-05 compensation costs by approximately $1.8 million,
and FY 2005-06 by approximately $1.9 million for a total compensation increase of
$3.7 million.
Salary adjustments for faculty promotions were increased: from instructor to
assistant, $2,500 to $3,000; assistant to associate, $3,500 to $4,200 ; and associate
to full professor, $4,500 to $5,400.
Faculty teaching continuing education courses will receive an increase of $1 00 per
credit hour, increasing the pay from $1,100 to $1,200 per credit hour. This pay is in
addition to a faculty member's regular salary.
The agreement also provides a $1,000 increase to their base sa ary for faculty who
enroll in the University's PPO insurance program.
The agreement also creates several joint task forces to look at i.;sues such as
course evaluations, health care, technology transfer policies, the future of
instructional delivery and salary differential.
Although not formally part of the agreement language, a letter -=rom Interim
President Craig Willis related to faculty staffing was included. The letter is a good
faith effort that the University will do everything it can to fill 72 faculty positions for
fall 2005.
In other action, the Board approved the University academic ca endars for
Important dates to remember:

2005- 2009.

2005-06

Sept. 3-5, 2005: Orientation and move-in
Dec. 18, 2005: Commencement
Feb. 27- March 1,
April 30,

2006:

2006:

Winter recess (Spring Break)

Commencement

2006-07

Sept. 2-4, 2006: Orientation and move-in
Dec. 17, 2006: Commencement
Feb. 26- March 4,

2007 :

Winter recess (Spring Break)

April 29, 2007 : Commencement
2007-08

Sept. 1-3, 2007: Orientation and move-in
Dec. 16, 2007: Commencement
Feb. 25-March 2, 2008: Winter recess {Spring Break)
April 27, 2008: Commencement

2008-09

Aug. 30-Sept. 1, 2008: Orientation and move-in
Dec. 14, 2008: Commencement
Feb. 23-March 1, 2009: Winter recess (Spring Break)
April 26, 2009: Commencement
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For the fourth year in a row, Eastern Michigan University's goal for the
United Way campaign is to increase campus participation.
Sept. 28, 2004 issue
Donors have many
United Way agency
options
By Ron Podell
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Last year, 43 percent of the campus participated. This year's campus
participation goal is 50 percen,t said Vice President for Student Affairs Jim
Vick, one of three co-chairs of EMU's United Way campaign.
In addition, Vick and co-chairs Juanita Reid, vice president, University
Relations; and Paula Dykstra, assistant to the vice president for enrollment
services; would like to see EMU at least reach
$ 1 30,000 in total donations and have 40
Leadership Givers (there were 30 last year). Last
year's campaign raised, $ 126,193, down from the
$157,743 raised in 2002.

United �
Way "

"The Washtenaw U nited Way has 36 local agencies in their Comunity Fund,
but donors can designate contributions to any health and human services
nonprofit in the county and to organizations across the country through
affi liate arrangements with other United Way organizations," Vick said.
"There are endless possibilities for giving. The important thing is to give to
the campaign, which runs through Oct. 3 1 . "
The American Red Cross i s one of the more recognizable Un ited Way
agencies in Washtenaw County. However, there are many more
organizations that merit consideration during the campaign.
One agency is even right here on campus. The Institute for Community
and Regional Development (ICARD)/Ypsilanti Student Literacy Corps.
provides after-school tutoring to students at public housing sites on
Ypsi lanti's south side.
"The program provides tutoring to about 40 elementary students a
semester at the Forrest Knoll/ Arbor Manor public housing complex on the
south side of Ypsilanti," said ICARD Director Charles Monsma . "The tutors
are primarily pre-student teachers from EMU, including members of the
African-American Educators of the Future."
The program, now 16 years old, is administered by ICARD with funding
from Washtenaw United Way and individual community donors.
Other Washtenaw U nited Way agencies include:
A Caring Force, Focusing on Solutions, Maximizing Impact, Alzheimer's
Association, Michigan Great Lakes Chapter; American Red Cross,
Washtenaw County Chapter; Ann Arbor Commun ity Center, Ann Arbor
YMCA, Catholic Social Services of Washtenaw County, The Center for
Independent Living, Community Action Network, Community Dental
Center, The Corner Health Center, Dawn Farm, Domestic Violence Project,
Inc./SAFE House, Food Gatherers, Girl Scouts of the Huron Valley Council.
HelpSource, Hemophilia Foundation of Michigan, Hope Clinic, Housing
BureaiLfoLSeniors Huron Vallev Bovs and Girls Club. TCARD/Vosjlanti

Nurses, Motor Meals of Ann Arbor, Myasthenia Gravis Association,
Neighborhood Senior Services, Ozone House, Parents Together, Peace
Neighborhood Center, Perry Nursery School, The Salvation Army of
Washtenaw County, Shelter Association of Washtenaw County, SOS
Community Services , Student Advocacy Center, Washtenaw Association for
Community Advocacy, Washtenaw Camp Placement Association, Whitmore
Lake Health Clinic and Ypsilanti Meals on Wheels. Community affiliates
include: Faith in Action, Inc . ; Aid in Milan and Saline Social Service, Inc.
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GLAD tO MEET YOU: Becky Ohmeiss, a freshman from Marquette, receives a visit from Eastern
Michigan University Interim President Craig Willis during the Third Annual House Calls program. Under
the program, pairs of EMU administrators visit freshmen to see how they are adjusting to campus life
and are available to answer any questions students may have.
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The Eastern Michigan University Board of Regents granted emeritus status to 20
former faculty members at its regular meeting Sept. 21.
Sept. 28, 2004 Issue

Twenty faculty earn
emeritus status

-·---

By Carol Anderson

F8CUI�

To be awarded emeritus status, faculty must have served EMU for at !East 15 years
and be nominated for emeritus faculty status upon retirement. Faculty granted
emeritus status are:
• Irene Allen, professor, teacher education ( 1968-2004). Allen has a
bachelor's degree from Johnson Teachers College and a
master's degre and a doctorate from Ball State University.
• Roberta Anderson, assistant professor, special education
(1977-2004). Anderson earned a bachelor's and master's
degree from Eastern Michigan University.
• George Barach, associate professor, special education
(1969-2004). Barach received a bachelor's degree and a
doctorate from Wayne State University and a master's
degree from Boston College.
• Betty Barber, assistant professor, teacher education
(1969-2004). Barber has a bachelor's degree from
Michigan State University and a master's degree from
Eastern Michigan University.

Allen

• Michael Beebe, associate professor, special education (1976-2004). Beebe
earned a bachelor's degree from Eastern Michigan University araj a master's
degree and a doctorate from the University of Michigan.
• Joe Coyner, associate professor, special education (1970-20041. Coyner
received his bachelor's, master's and doctoral degrees
from Eastern Michigan University.
Gilbert Cross, professor, English language a1d literature

(1966-2004). Cross has a bachelor's degree from the
University of Manchester, a master's degree worn the
University of Louisville and a doctorate from the University
of Michigan.
Patrick Easto, professor; sociology, anthropJlogy, and

Coyner

criminology (1970-2004). Easto earned a badlelor's
degree from Eastern Michigan University, a naaster's
degree from Wayne State University and a doctorate from
Syracuse University.

• Nancy Halmhuber, professor, special education (1979-2004). Halmhuber
received a bachelor's degree from Central Michigan
University, a master's degree from Eastern Michigan
University and a doctorate from the University of Michigan.
• Christopher Hee, professor, mathematics (1970-2004).
Hee earned a bachelor's degree from the University of
Detroit and a doctorate from the University of Notre Dame.
• David Johnson, associate professor, mathematics
(1973-2004). Johnson has a bachelor's degree from
Eastern Nazarene College and a master's degree and a
doctorate from the University of Georgia.
• Don Lick, professor, mathematics (1985-2004). Lick
earned his bachelor's, master's and doctoral degrees from
Michigan State University.

Halmhuber

• Robert Kraft, professor, English language and literature (1969-2004). Kraft
received a bachelor's degree from St. John's University, a master's degree
from the University of Minnesota and a doctorate from the University of
Washington.

•

Nora Martin, professor, special education ( 1967-2004) .
Martin earned her bachelor's master's degrees from
Eastern Michigan University and a doctorate from the
University of Michigan.
Gayle Nash, associate professor, special education
( 1977-2003). Nash earned a bachelor's degree from
Converse College, and a master's and a doctoral degree
from the University of Alabama.

Martin

Gary Navarre, professor, special education (1970-2004).
Navarre received a bachelor's degree from Eastern
Michigan University, a master's degree from the University
of Oregon and a doctorate from Wayne State University.

• Kathleen Quinn, professor, special education
(1965-2004). Quinn has a bachelor's degree from
Washington University, a master's degree from Eastern
Michigan University and a doctorate from the University of
Michigan.
• Joseph Rankin, professor; sociology, anthropology and
criminology (1984-2004). Rankin earned a bachelor's
degree from Central College and a master's degree and a
doctorate from the University of Arizona.
• William Shuter, professor, English language and
Quinn
literature (1968-2004). Shuter received a bachelor's
degree from Brooklyn College, a master's degree from
Columbia University and a doctorate from the University of
Wisconsin.
• Judith Wiiiiston, professor, teacher education (1971-2004). Williston has a
bachelor's degree from Ohio State University, a master's degree from
Pennsylvania State University and a doctorate from the University of
Michigan.
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The Eastern Michigan University Board of Regents approved the retirement
of eight staff members at its regular meeting, Sept. 21. Those retiring from
the University are:
Sept. 28, 2004 issue
Regents approve
eight retirements

• Mary Case, of Ypsilanti, senior secretary, faculty council, 27 years
of service.

By Carol Anderson

• Theophilus Hamilton, of Ypsilanti, career development associate,
career services administration, 36 years of service.
• Karen Holmes, of Canton, teacher placement, development
mathematics program, three years of service.
• Karen Martin, of Saline, account specialist senior, accounting
student, 26 years of service.
• John McAuliffe, of Ypsilanti, director, campus police, 10 years of
service.
• Phyllis Noda, of Troy, director, bilingual
bicultural program, 17 years of service.
• Linda Owen, of Ypsilanti, foreperson, custodial,
24 years of service .
• Deborah Strine, of Belleville, assistant unit
manager, dining services, 20 years of service.

McAuliffe
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Feature
The Board of Regents approved two new tenure-track faculty appointments
for the 2004-2005 academic year at its regular meeting Sept. 21.
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Regents approve
two new tenure
track faculty

By Unga McClair

The new tenure-track faculty and their departments are:
• Tana Bridge, of Ypsilanti, assistant professor, school of social work.
Before joining E M U in 1993, Bridge was a treatment coordinator and
family therapist for Boysville of Michigan. She received her master's
degree in social work from the University of Michigan and a
bachelor's degree from Eastern Michigan University. Bridge
specializes in chemical dependency, victimization/perpetration and
issues of trauma and abuse.
• Carolyn Glogoski, of Howell, assistant professor, school of health
sciences. Prior to joining EMU, Glogoski was an associate professor
of occupational therapy and graduate enrollment coordinator at San
Jose State University. She received her doctorate in clinical
psychology from the Wright Institute, a master's degree from San
Jose State University and a bachelor's degree from Eastern Michigan
University.
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Eastern Michigan University's fall 2004 opening term headcount includes 18,868 undergraduates and 4,725
graduate students. Out of eight categories for undergraduates and nine categories for graduate students, the
highest head counts were in the following categories:
Seniors 6,393
Juniors 3,765
Sophomores 3,725
Freshmen 3,584
Master's students 3,349

Source: Institutional Research and Information
Management
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News Briefs
The following are important news briefs about happenings at Eastern Michigan
University.
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News Briefs

By Ron Podell
• Homecomin_g_2004
offers numerous
activities
• EM_U �taff alumni
are invited to
lunch
• Register to vote
• Lookin_g.Jor Unit�d
Way stories
• M LI( Celebration
town hall meeting
scheduled
• EPrint archiving
• Weight Watchers

• Homecoming 2004: Homecoming
2004 continues Sept. 28-0ct. 2. With
more than 60 scheduled activities,
there is something for
everyone... from the Oozeball Mud
Volleyball Tournament to the Greek
Step Show. The culmination of
Homecoming Week is the Oct. 2
football game vs. the University of
Idaho. Kickoff is at 2 p.m. For a
complete listing of activities, visit
www.emich.edu/homecoming
• Staff Alumni Social: EMU staff
alumni are invited to the 2004 Staff
Alumni Social: Vote for EMU. The
event, hosted by the Office for
Alumni Relations, is scheduled
Wednesday, Sept. 29, 1 1 : 30 a.m . 1 : 30 p.m . , Ballroom, McKenny Union.
Lunch is provided. A donation to the
Alumni Association Scholarship Fund
is required. Supporters can cast their
vote for EMU and show they're proud
to be an Eagle! Reservations are
required. Please R.S.V.P. by Tuesday,
Sept. 28, to the Alumni Office by
calling 487-0250 or e-mail
alumni.relations@emich.edu.

BIG GAME: Quarterback
Matt Bohnet will lead the
Eastern Michigan University
Eagles into battle against the
Idaho Vandals during the
Homecoming game
Saturday, Oct. 2, 2 p.m.,
Rynearson Stadium.

• Register to vote: The American
Democracy Project, in conjunction with several student organizations at
EMU, encourages all students to participate in the upcoming presidential
election. Students can register to vote Tuesday, Sept. 28, 1 1 : 30 a.m.-4
p.m., McKenny Union; Wednesday, Sept. 29, 11 a.m.-2 p.m . , Pray
Harrold and Eastern Eateries; and Saturday, Oct. 2, before the
Homecoming football game at Rynearson Stadium. Absentee ballots also
will be available for those students unable to attend the polls on Election
Day.
• United Way stories: During October, FOCUS E M U, through feature
stories, plans to highlight EMU faculty and staff who have been helped by
a United Way agency in the past or who have volunteered their services
for a U nited Way agency. If you have a story about being helped by a
United Way agency or know of a faculty or staff member who has, call
Ron Podell, editor, FOCUS EMU, 487-4400, or e-mail him at
ron.podell@emich.edu
• MLK Celebration discussion scheduled: A Martin
Luther King, Jr. Celebration Town Hall meeting is
scheduled Friday, Oct. 1, 1-3 p.m., Reception Room,

[a]
\

McKenny Union. Students, staff and faculty are invited MLK
to share ideas and directions for this year's Universitywide celebration. This year's co-chairs are: Gregory Peoples, Division of
Student Affa irs, Whitney Harris, Office of Diversity, and Jessica "Decky"
Alexander, Communication and Theatre Arts. For more information,
contact Alexander at 487-3179 or at jessica.alexander@emich.edu
• EPrint archiving: Because of server space constraints, Eprint financial
statements for fiscal years 2003 and 2004 (July 2002-June 2004) are
scheduled to be archived beginning Friday, Oct. 1, and will no longer be
available online. Departments who anticipate needing these statements
should print or save their statements electronically prior to Sept. 30 and
retain them on file. Fiscal 2005 statements (July 2004-June 2005) will be
ava ilable via Eprint until Oct. 1, 2005. If you need training, visit the
Banner Web site to select a session or to download training materials:
http://bannertra in.emihc.edu/fin_main.php. Questions about archiving
can be directed to Accounting Manager Tim Griffith at
tgriffith@emich.edu.
• Weight Watchers: Weight Watchers has an At Work Program as a
convenience for employees with busy schedules. Topics to be covered
include: coping with coffee breaks, surviving the lunch hour, fitting in
exercise, maintaining motivations and dealing with the effects of time
pressure on eating habits. The cost for this 12-week program is $138 for
regular members, or $126 for lifetime members. Discounts may be
available through your health insurance provider. Registration for the
new program will be Thursday, Oct. 7, noon, Faculty Room, McKenny
Union. All fees are due that day. The meetings are scheduled noon-1
p.m., Thursdays in McKenny Union for 12 weeks. A minimum of 1 5
participants i s needed for the program. I f you are interested, please
attend the Oct. 7 meeting. For questions, e-mail
charlene.hunt@emich.edu.
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"I use the Socratic method
when teaching. That means
students and teachers
learn together and talk
about issues. Students have
a lot to teach because they
come from a lot of different
cultures and experiences."

Robert Perry

Professor and

Director
African American
Center for
Applied Resear,ch
and
Services
Working at Eastern Michigan Un iversity has been a blessing. When I started here seven years ago, my career
was winding down . I left one institution, retired with emeritus status and could have remained retired. But, when
this opportunity came, I took it.
One of the things I like most about coming to E M U is the opportunity to expand African American Studies into an
applied discipline. I teach, but I also run EMU's African American Center for Applied Research and Services. The
reason the center exists i s because we received a Research Excellence Fund (REF) grant that was supportive of a
program that reaches out to the African American community. There is no other center i n this University that
directly works with the African American community of southeastern Michigan.
I enjoy working and, as long as my health is good, I will continue to enjoy teaching. Students seem to enjoy me,
based on their evaluations. I use the Socratic method when teaching. That means students and teachers learn
together and talk about issues. Students have a lot to teach because they come from a lot of different cultures and
experiences.
The next challenge is to get the center moving effectively and to develop a master's in applied research in African
American Studies. We've put together projects that will change the lives of African American people. One works on

bridging the digital divide with high school students and their parents. Another project, in Detroit, seeks �o get
young people involved in developing their own businesses, an activity that serves as a deterrent to delinquent
behavior. Our project in Ann Arbor, with the Center for Independent Living, develops a business incubator for
minority handicapped people. It is our hope to have a permanent center that will work in the interests of African
Americans.

